1. The Retiree must have at least erght years of unbroken fulltime service to the County
and be fully vested in the County retirement plan.

2. The retiree must officially refire fromi the County, and cannot be terminated or quit.

3. The retirse does not lose the benefit should he/she returmn to work for the County in a

different capacity, or should they be employed by a different entity.

These benefits are subject to review each Budget Cyole anol will be determined by
Commleswner s Court.. .

TYLER COUNTY POLICY ON LONGEVITY
A Reward for Loyalty to the County .

Ellgrbrlity
jAIl full-time employees of Tyler Oounty shell be ellglble for Iongewty pay.

' 4Longev1ty pay is based on the number of yeare of unbroken servicé to the county.
Longevity pay is in addition to’ normal merit raises and other oompeneetlon that may be

‘ provuded tor by this policy.

- Amount SR
Longevrty pay W|ll be equal to $10 00 per month for. each full year of unbroken ‘

employment starting af the completion of three (3) years' service. Longevrty pay will
begin the next fiscal year followmg the oompletlon of the three years; or during the -
Tfourth year of sérvice. Effettive 1/1/2018 when an employee feaches eight (8) years of
‘ unbroken service longevity i increases to $20. Q0 per month. This will also begin the next
fiscal year following.the &ight (8) year annlversary, or dunng the nineth year.,
“Once eligible, longevity is paid annually, -
~ Per Commissionéer’s Court décision on9/1 3/2021 employees who have separated from
-.‘County ernployment —whether it be by retirement; resignation or termmatron are stil
‘entitied to their lgngevity pay, up until the time of separation. )
Per. Commrssmners Court degision on 10/18/2021, the formuia ln whlch the Iongevlty _
benefit will be paid out upon the employees’ separation from the County will be the total
amount of longevity the émployee would have receivéd for the current year's payout -
“divided by the 12 months in the year to reach the monthly amount. That amount would
then be multiplied by the humbér of months worked into the current year, glvlng the
~ amount of the payout.

* Per Commlssloner s Court decrelon effectlve 1/ 1/202‘3 Longewty pay is based on the
number of yeare of. unbroken servige 10 thé county; however, if a person breaks service
but returns to county employment within 14 business days, regardless of what caused
the break in service, the amployee’s time will be reinstated. Longevity pay Is in addition
to-normal merit ralses and other compensatiori that may be provided: for by thls policy

-~ This. polioy is retroactlve back to Januery 1, 2025 '
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